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December 2017
Clark County Prosecutor’s Office
50 East Columbia Street
Suite 449
Springfield, Ohio 45502
Apply Start Date: November 14, 2017
Expiration Date: December 5, 2017
The Clark County Prosecutor’s Office is seeking an attorney for the abuse, neglect, and dependency docket in
juvenile court. The successful candidate must be admitted to practice law in Ohio and in good standing, and must
have a passion for protecting at-risk children. The position requires an individual who can be a team player with
social workers and other staff from the Clark County department of Job and Family Services have good
communication and organizational skills, be self-motivated, and able to perform with minimal supervision. The
position will be located in the offices of Job and Family Services. Candidates with experience in this field will
receive preferred consideration. No criminal felony work or private practice. Possible starting salary of $45,000 to
$55,000. Send cover letter, resume, and references by December 5, 2017 to: D. Andrew Wilson, Clark County
Prosecuting Attorney, 50 East Columbia Street, Suite 449, Springfield, Ohio 45502 or email:
dwilson@clarkcountyohio.gov

_____________________________________________________________________________________________
The Third District Court of Appeals of Ohio
204 N. Main Street
Lima, Ohio 45801
Apply Start Date: November 16, 2017
Expiration Date: December 8, 2017

The Third District Court of Appeals of Ohio has an immediate opening for a full-time Judicial Law Clerk. Salary:
$60,000/year.
Interested candidates must have a Juris Doctorate degree and should have graduated in the top one-third of their law
school class. Maturity and excellent research and writing skills are a top consideration. We encourage all qualified
candidates interested in obtaining employment in a legal setting that offers challenging, diverse work to apply.
Please send by mail a resume, law school transcript and short writing sample (15 pages or less), with a descriptive
one-page cover letter outlining why you are interested in the position, how you will be an asset to the Court and any
additional information that would be helpful to us in making our decision, to:
Susan Prueter, Administrative Counsel
Third District Court of Appeals
204 N. Main Street
Lima, Ohio 45801
Email: SPrueter@third.courts.state.oh.us
DEADLINE: December 8, 2017
The Court is an at-will employer and this is a State of Ohio, exempt unclassified position. EOE
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Frost Brown Todd LLC
301 E 4th St
Cincinnati, Ohio 45202
Apply Start Date: September 8, 2017
Expiration Date: December 10, 2017

Intellectual Property Associate
The Cincinnati office of Frost Brown Todd LLC is seeking a 2018 law school graduate, Mechanical Engineer, for
our IP Patent/Prosecution Group. Please apply online at http://www.frostbrowntodd.com/careers-openingsattorneys.html

Apply Start Date: October 31, 2017
Expiration Date: December 11, 2017
Company: Goodyear Tire & Rubber Company
Position: Legal Counsel
Staff Attorney: Apply on company website
https://corporate.goodyear.com/en-US/careers/find-jobs/job.reqId-35661.html?departments=Legal&st...=
Position Overview
Reporting directly to the Sr Legal Counsel, Employment & Labor, and this position is responsible for providing
practical and timely labor and employment legal advice, counsel and support to The Goodyear Tire & Rubber
Company’s diverse businesses in North America and Canada. This position will also defend the company in labor
and employment related claims filed with state and federal agencies and oversee outside counsel in litigation
proceedings.
Key Responsibilities







Provide extensive day-to-day legal counsel and advice to HR and management on a variety of labor and
employment related matters, including workplace investigations, discrimination/harassment claims, FMLA
and other protected leaves, ADA reasonable accommodations, employee relations including discipline and
terminations, wage and hour issues, background checks, drug testing, separation agreements, layoffs,
employment agreements, restrictive covenants/confidentiality agreements, workplace violence,
unemployment, and data privacy.
Manage and evaluate outside counsel in execution of strategies in employment claims and litigation,
including class actions, and provide creative approaches to dispute resolution and represent Goodyear in
connection with EEOC and State employment charges
Assume responsibility for a large volume of work with reporting responsibility to Sr Legal Counsel
Serve as a key member of the Legal and Human Resources organizations to help identify and proactively
manage legal risks
Provide practical strategies, training and counsel for risk avoidance to the business units and plants
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Provide legal counsel during national and interim union negotiations and other collective bargaining
activities as well as neutrality/card check campaigns
Provide support for the integrity hotline and internal investigations working with Vice President,
Compliance and Ethics
Provide legal advice and counsel to procurement personnel relative to reviewing, drafting, negotiating and
complying with contractual terms and conditions, including federal contracting requirements,
indemnification or similar legal protections in third party contracts, purchase orders or similar agreements
covering non-employee workers (particularly arrangements with staffing, personnel and outplacement
providers and vendors), and job bids.

Education/Experience











A law degree from an accredited U.S. law school and a member of the bar
A minimum of five years of experience in a major law firm handling complex labor relations and
employment matters and/or similar in-house experience
The candidate must be an experienced attorney with the requisite legal background and interpersonal skills
to function successfully in a highly visible and challenging position
A highly-trained lawyer who is high energy, engaged and has demonstrated that he/she is a hands-on
attorney, proactive and innovative in management-side labor and employment law counseling and litigation
practice
The successful candidate will have a proven track record of accomplishment as a lawyer with strong
intellect and legal expertise
The ideal candidate will be intellectually inquisitive with a business-oriented focus and able to provide
excellent client service
The candidate should have litigation experience in employment cases, NLRB proceedings, administrative
hearings and arbitration
The candidate must have a working knowledge of all aspects of labor and employment law
The candidate must be hardworking, team-oriented and possess the ability to think creatively and
efficiently in resolving business and legal issues
The candidate must make decisions based on sound judgment and display the highest level of ethical
conduct and integrity

Goodyear is one of the world’s largest tire companies. It employs about 66,000 people and manufactures its products
in 49 facilities in 22 countries around the world. Its two Innovation Centers in Akron, Ohio and Colmar-Berg,
Luxembourg strive to develop state-of-the-art products and services that set the technology and performance
standard for the industry. For more information about Goodyear and its products, go to
www.goodyear.com/corporate.
Equal Opportunity Employer Minorities/Women/Protected Veterans/Disabled/Sexual Orientation/Gender Identity
EEO is The Law - click here for more information

Requirements
Type
Full-Time
Business Line
Z111
Location
Akron
_____________________________________________________________________________________________
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Mansfield Law Director’s Office
30 North Diamond Street, Eighth Floor
Mansfield, Ohio 44902-1702
Apply Start Date: November 15, 2017
Expiration Date: December 15, 2017
Assistant Law Director
Mansfield Law Director is seeking a recent graduate to work in its Criminal Division. Job primarily consists of
prosecuting misdemeanor criminal and traffic cases in a busy, two-judge municipal court. Review charges presented
by law enforcement and the public. Represent the City and State in misdemeanor bench and jury trials, motion
hearings, and necessary appeals. Position also includes some work on civil issues including liquor permits, real
estate matters, and civil code enforcement. Good communication skills and the ability to deal with people a
must. Required to be licensed in State of Ohio. Immediate opening. Interested attorneys should send letter of
interest, resume, and references to:
Mansfield Law Director’s Office
30 N. Diamond Street, 8th floor
Mansfield, OH 44902-1702
Attn: Cheryl Shell
E-mail: cshell@ci.mansfield.oh.us
Fax: 419.755.9697
___________________________________________________________________________________________
Mr. Shawn M. Taylor
Gorman, Veskauf, Henson & Wineberg
202 North Limestone Street
Suite 100
Springfield, Ohio 45503
Apply Start Date: November 27, 2017
Expiration Date: December 22, 2017
Full time Associate- Transactional legal work focusing on Real Estate; Civil Litigation; Probate.
Require self-motivated, strong work ethic, academic credentials, exceptional verbal and analytical writing skills and
attention to details.
Applicants should submit cover letter, resume and references via email to:
Rita Barney at rbarney1@udayton.edu with Subject Line "Gorman, Veskauf Resume Materials"
Please address cover letter to Mr. Shawn M. Taylor
____________________________________________________________________________________________
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Subashi & Wildermuth
Dayton, Ohio
Apply Start Date: November 16, 2017
Expiration Date: December 29, 2017

Subashi & Wildermuth, a five-attorney, AV-rated, civil litigation firm in Dayton, seeks to hire an associate with one
to five years of experience. The associate will handle all phases of the litigation process - including discovery,
depositions, trial and motion practice - in insurance defense cases and other civil litigation. Only applicants with a
resume, law school transcript and three writing sample will be considered.
Email to employment@swohiolaw.com

____________________________________________________________________________________________

Apply Start Date: October 31, 2017
Expiration Date: December 31, 2017
Company: LexisNexis
Telephonic Solutions Consultant: Apply on company website:
LexisNexis Legal & Professional is a leading global provider of content and technology solutions that
enable professionals in legal, corporate, tax, government, academic and non-profit organizations to
make informed decisions and achieve better business outcomes. As a digital pioneer, the company was
the first to bring legal and business information online with its Lexis and Nexis services. Today,
LexisNexis Legal & Professional harnesses leading-edge technology and world-class content, to help
professionals work in faster, easier and more effective ways.
Through close collaboration with its customers, the company ensures organizations can leverage its
solutions to reduce risk, improve productivity, increase profitability and grow their business. Part of
RELX Group plc, LexisNexis Legal & Professional serves customers in more than 100 countries with
10,000 employees worldwide.
Role Description:
The Telephonic Solutions Consultant is responsible for driving revenue, POS, use and preference
within assigned accounts and/or territory. The Telephonic Solutions Consultant achieves this by
understanding customer needs, generating leads and addressing enterprise-wide issues.
Key Responsibilities:
 Provides consultative services to customers to ensure maximized use and understanding of
LexisNexis products, content and tools
 Collaborates with sales reps on preference driving strategy and account plans
 Identifies and shares leads/opportunities with sales reps and/or Product Specialists
 Conduct virtual presentations and training to customer user groups to help promote
LexisNexis product, solutions and content in the marketplace
 Collect feature/function requirements from customers and communicate to appropriate
product team members
 Utilize all required processes, tools and systems
 Other duties as assigned
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Qualifications:
 BS/BA or equivalent experience.
 1-3 years of proven sales or training experience
 Strong verbal and written communication skills
 Strong organizational skills
 Ability to effectively partner and collaborate across teams
 Ability to build strong relationships internally and externally
 Ability to travel as need to client sites
 Ability to lift/carry laptop or iPad and other sales materials up to 25 lbs.
LexisNexis, a division of RELX Group, is an equal opportunity employer: qualified applicants are considered for and treated
during employment without regard to race, color, creed, religion, sex, national origin, citizenship status, disability
status, protected veteran status, age, marital status, sexual orientation, gender identity, genetic information, or any other
characteristic protected by law.If a qualified individual with a disability or disabled veteran needs a reasonable
accommodation to use or access our online system, that individual should please contact 1.877.734.1938 or
accommodations@relx.com.

________________________________________________________________________________
Apply Start Date: November 8, 2017
Expiration Date: January 8, 2017
Oths, Heiser, Miller, Waigand & Clagg LLC
16 E Broadway Street
Wellston, Ohio 45692
Law Firm is seeking an Associate Attorney to assist, learn, and mentor in a law practice wherein there is potential
for rapid advancement.
The Associate Attorney will assist and learn the practice of a Senior Shareholder with 27 years’ experience. The
Associate Attorney will be mentored, by the Senior Shareholder, and will assist the remaining Shareholders as
needed. Practice areas include plaintiff personal injury, general litigation, and commercial and institutional
transactions and collections. The Associate Attorney will be expected to immediately observe, and participate in, all
aspects of the practice. The ideal candidate should have a strong desire to aggressively learn all aspects of litigation,
at all levels, in the court system. Past experience working for a prosecuting attorney’s office and/or public
defender’s office, participating in legal clinics, during law School, is important to the Senior Shareholder who may
be transitioning from the practice within the next ten years.
The Firm is a regional practice, located in rural, Southeastern Ohio, and is active in representing clients, in most all
counties, as encompassed by the Fourth District Court of Appeals. The ideal candidate must be willing to practice in
a rural area, which includes routine travel between counties.
The Associate Attorney will learn to prioritize casework, while keeping track of all deadlines, depositions and
hearings, and will make adjustments accordingly.
The ideal candidate is expected to have passed the Ohio bar exam, to be self-motivated and energetic, have a clean
driving record, and must be available to work, as needed, in excess of 40 hours a week.
The Associate Attorney can expect an appropriate, entry-level salary, commensurate with experience; annual
evaluations and increases; health insurance; retirement program; and mentoring from all Shareholders of various
practices and personalities. The Associate Attorney may qualify for rapid advancement to shareholder. Submit
cover letter, resume, references and writing sample via email to: dellenberger@ohlaw.com
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Apply Start Date: November 28, 2017
Expiration Date: January 29, 2017
Honeywell
Mason, Ohio
Apply on line: https://honeywell.csod.com/ats/careersite/JobDetails.aspx?id=123322&src=JB-

12389&site=1
IP Counsel
Join a team recognized for leadership, innovation and diversity
Support the Intelligrated Business Unit within Honeywell’s Safety and Productivity Solutions Division by helping
managing its Intellectual Property. Drive the creation of a patent portfolio by preparing and prosecuting domestic
and international patent applications and by training and overseeing the drafting of applications and office action
responses by others; draft and negotiate IP-related provisions in sales, supply, licensing, technology, jointdevelopment, confidentiality, and other agreements; drive freedom to practice program and evaluate and resolve
product clearance issues for product development; develop and investigate IP enforcement opportunities and resolve
defensive matters; provide guidance and training management and technical staff regarding IP protection and
support M&A due diligence activities.
Obtain patent protection for commercial differentiators and develop IP enforcement and defensive strategies
Educate and train management, staff, and other resources; ensure freedom to practice and avoidance of third party IP
Manage outside counsel and other patent practitioners, perform mergers and acquisition IP due diligence and draft
and negotiate IP-related provision in agreements
Created with Snap Obtain Patent Protection for Commercial Differentiators Develop IP enforcement and defensive
strategies Manage outside counsel and other patent practitioners Draft and negotiate IP-related provision in
agreements Ensure freedom to practice and avoidance of third party IP YOU MUST HAVE


Bachelor’s Degree in engineering or computer science & Juris Doctorate of Law including Registrations to
practice before a state bar and the USPTO

WE VALUE









Strong experience in patent drafting and prosecution
Management of on complex issues without guidance or supervision
Patent litigation experience
Understanding on deliverables and timeframes
Convey information with clarity across diverse global teams
Consistently make complex, timely decisions
Proven ability to solve problems with variety of variables
Intellectual capacity and high standards of excellence

Exempt
INCLUDES


Continued Professional Development
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ADDITIONAL INFORMATION




Job ID: HRD14063
Category: Legal
Location: 7901 Innovation Way, Mason, OH 45040 USA

Honeywell is an equal opportunity employer. Qualified applicants will be considered without regard to age, race,
creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression,
disability, nationality, sex, or veteran status.
Apply on line: https://honeywell.csod.com/ats/careersite/JobDetails.aspx?id=123322&src=JB-12389&site=1

