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Inside this issue: 

 

The Office of Multicultural Affairs staff hope that your semester is off to a great start!  
Students, I hope you are making good progress on your 2015 goals.  Each new se-
mester presents opportunities to reflect on the past in order to determine the strate-
gies that you will continue and any new plans you want to adopt.  I would encourage 
you to think about both!  What do you want to continue?  What do you want to do 
differently?  Think about the goals that you have in multiple areas.  Do you have spe-

cific goals in the following areas:   

academic - get an A in your math course, increase your GPA, go to faculty office 

hours, or study abroad? 

personal - become involved in a student organization, find on-campus employ-

ment, identify scholarship opportunities, or grow in your faith?   

professional ï attend campus events to deepen your understanding of diverse 
topics, explore graduate school opportunities, or identify full-time employ-

ment after graduation?   

 

I provided a few examples of goals that you might be considering.  Many of these 
goals will likely prove enriching on multiple levels.  Speak with an OMA staff member, 
a faculty member, or someone else on campus to learn about additional resources 

that may assist you in achieving your goals.         

 

In November and January, the University offered programming in recognition of the 
Rev. Dr. Martin Luther King, Jr.  Thank you to all of the areas that provided the cam-
pus and Dayton communities with opportunities to reflect on Dr. Kingôs life and work.  
The campus community was indeed able to engage in a critical evaluation of our 
times through these events.  I am particularly appreciative of the areas that provided 
the 84 MLK Social Justice Plunge participants with the opportunity to engage in dia-
logue regarding race and  to conduct service.  The participants included 36 UD stu-
dents, 35 Upward Bound high school students, and 13 staff.  Thank you to the Center 
for Social Concern, the School of Education and Health Sciences ï Upward Bound, 
Holy Angels, Dayton Dialogue on Race Relations, Nick Eddy from United Way, Mr. 

Anthony Whitmore with RTA, Rev . Bob Jones, and the dialogue facilitators for being 

such generous partners.  OMA is proud to have been one of the co-sponsors of this 
great event!   
 
Last, but not least, please help me in extending a warm welcome to Merida Allen, 
Associate Director in the Office of Multicultural Affairs.  She has already made many 
wonderful contributions to the OMA and UD community since her first day on Febru-
ary 2.  Please make a point to stop by OMA (Alumni Hall ï First Floor South) to meet 
her.  We feel very blessed to have Merida Allen as a part of the OMA family and 

team.    

 
I hope the mid-term break proves to be relaxing and productive!  Please contact an 

OMA staff member if we can be of assistance.    

 

Take care, 

 

Patty Alvarez, Ph.D. 

Assistant Dean of Students/Director of Multicultural Affairs 
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OMA Student Engagement Assistants  
Hello everyone!  I hope that everyoneôs semester is off to a good start.  The Student Spotlight 

Board is up and running! If you feel like someone should be featured let me know by email 

at cabreray1@udayton.edu or just find me at the office.  We are also still doing the Student Recog-

nition board in the OMA Lounge.  This has been a total success and I really appreciate the lovely 

messages that have been written for students, faculty, and staff.  As always, keep supporting the 

SEA events and have a wonderful semester!   

 

Hola Amigos,  I hope you finished the fall semester strong and are off to an even better start this se-

mester! February has been an action-packed month! Be sure to check out go.udayton.edu/

blackhistorymonth to stay up to date on Black History Month programming. The first REAL Topics of 

the semester will be held on February 26th and will focus on the current impact of the paper brown 

bag test; students, faculty and staff will examine modern day colorism as it pertains to African Ameri-

can culture.  Thank you for your continued support and know that you can always voice your sugges-

tions for future programming, we are here for you!   

 

My name is Tiara Jackson, and I am one of the Student Engagement Assistants in The Office of Multicultural Affairs. I lead 

Sister to Sister (STS) which is a monthly program that caters to female students. In February, STS 

collaborated with Brother to Brother (BTB) , the monthly program for male students, to host an 

event for Valentine's Day. Students gathered to discuss relationships. The purpose of this event 

was for students to listen to other people's opinions on the topic and then ask questions they al-

ways wanted the answer. The event had a great turnout and STS will have another event in March 

that focuses on women achieving their career goals.  

 

 

Hello everyone! I hope everyoneôs semester started great. One of my responsibilities in OMA is co-chairing The Colors of 

Leadership Conference. The Colors of Leadership Conference (COLC) is a conference geared to-

wards informing diverse collegiansðthose new faces of leadershipðto achieve their full leadership 

potential. Participants will be challenged to develop and explore leadership skills and fulfill the ten-

ets of responsible leadership.  The conference will be held on April 18, 2015 in Kennedy Union. The 

conference will begin promptly at 9:00 A.M. This year's theme is Mission IôM Possible. I encourage 

everyone to attend!  

mailto:cabreray1@udayton.edu
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ñIt is better to be hated for what you are than to be loved for what you are notò- Lupita 

Nyongôo. February, the month of self-love, love for others, and love for community. No won-

der it is the month of Black History, Valentineôs Day and I heart UD month. All require re-

spect, compassion and love.  February, 28 days filled with love, history and many, many, 

many UD events! Congratulations to all my first years who have successfully transitioned to 

their second semester! You are half way done through your first year at the University of 

Dayton, keep going! I know you can do it.  February is my favorite month. Not only because 

of the huge amount of chocolate I receive from my Valentine, but because of the events sponsored by the Office of Multi-

cultural Affairs and I Love UD month. These events are specifically tailored for 28 days full of entertainment. This month 

has been jam packed for amazing things to participate in! Some of the events include the Friends of Africa Reception, 

Ask Dr. Dan, and a trip to the Freedom Center, NPHC Week, my play-Unnoticed, Green Dot Week and so much more! 

You do not want to miss out. Make sure to stay updated! In this issue, some of these events are highlighted including 

more information about what is coming up! Stay Fly, Flyers!   

 
 
Hello peers!  

My name is Yolanda; many of you know me from working for the past two years as a student 

assistant for The Office of Multicultural Affairs (OMA). For those who donôt know me I am from 

San Juan, Puerto Rico and I am a current junior majoring in Early Childhood Education/ Pre-K 

Special Needs endorsement.  

I am also the Vice President for El Orgullo Latino (EOL).  

I would like to thank everyone who has participated in the OMA events throughout the fall se-

mester and so far during this spring 2015 semester, they have been a complete success. For the first year students, con-

gratulations for making it through the first semester of college. To the sophomores, juniors and seniors keep going you 

are almost there! There have been several events during the months of January and February which the Office of Multi-

cultural Affairs has hosted. Those events were a complete success! Different events include the MLK Week, Black Histo-

ry Month, and PEERS. Another successful event was co-sponsored by UD Late Night, CAB, EOL and BATU was Culture 

& Cocktails. The event was a great way to represent our different cultures within the UD community and have a great 

time together. Make sure to keep your calendar updated with all the upcoming events at OMA, I wish all of you the best 

of luck on this new semester.  

Kwynn Townsend Riley, junior, and Yolanda Gavillan, junior 
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Academic Success Corner 

Ieesha Ramsey, academic success specialist,  

   Office of Multicultural Affairs and School of Business Administration 

The Importance of Meeting with Your Professors 

 

When you were in high school, your teachers would flag you down and make you stay 
after school when they needed to speak with you or your academic performance was 
lacking. As youôve probably already found out, it doesnôt quite work that way in college. 
Faculty connections are important. As a college student, you are responsible for your 
learning. However, you are not aloneðcollege faculty members are your partners in your academic success. 
The faculty here at UD want to see you succeed, but if you donôt let them know that youôre having problems, 
they wonôt know that you need assistance. Keep the following things in mind when it comes to faculty meet-
ings: 

¶ Introduce yourself and speak to your professors outside of the classroom because they could be one of your pro-
fessional resources or write a letter of recommendation on your behalf. 

¶ All faculty members have office hours set aside each week to meet with students, but itôs best to schedule an ap-
pointment. This allows the professor time to review your work and prepare for your meeting.  

¶ If the professorôs office hours conflict with your class schedule, contact the professor and ask if there are alternate 
times when he or she may be available. 

¶ Donôt wait until just before an exam, or until the end of the semester to seek out assistance. Reach out to your pro-
fessor for help as soon as you feel like youôre just not grasping the materialðthe earlier, the better. 

¶ Donôt show up to the meeting with your professor and just say, ñI donôt get it.ò Your professorôs time is valuable and 
you should be respectful of their time. Prepare for your meeting by making a list of questions or concepts that are 
unclear to you. This gives your professor an idea of where to start and how to begin to help you. Be ready to take 
notes, if necessary.  

¶ Bring past assignments, quizzes, and exams with you to your meeting, as well as your syllabus. Going over these 
things with your professor will give you clarity in terms of the things you did well, and the areas in which you need to 
improve.  

¶ Utilize time to work with your professor to come up with strategies as to what things you can do to better under-
stand the course material and work toward success in your class.  

¶ Sometimes just one meeting is not enough. Itôs okay to meet with your professor multiple times to gain a better un-
derstanding of class material.  

 

At some point in their college career, every student needs assistance. Reaching out to your professors for 
assistance early on is a huge step toward your academic success! 

Aaron Witherspoon, assistant dean for student success, College of Arts and Science 

Thank You Students! 

I hope that everyone is having a successful spring semester! I wanted to take this opportunity to say a heart-
felt THANK YOU to every student who I have had the chance to work with in OMA over the last several 
years.  You have contributed to my professional and personal growth, and can only hope that I have been 
able to have some sort of positive effect on you as well.  Nothing in my professional life has given me greater 
joy than to see students grow and mature into competent, compassionate and service ïoriented leaders.   

While my office is now located in 104B OôReilly Hall, I am still here to provide continued support ï whether it 
be giving feedback on your resume, selecting a major or if you just need someone to listen!   

I will be holding office hours in OMA on Tuesdays from 1pm ï 3pm. However, as always, my office door is 
ALWAYS OPEN!  To make an appointment simply email me at awitherspoon1@udayton.edu or stop by 
OôReilly Hall!  




