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Letter from the Director

The Office of Multicultural Affairs staff hope that your semester is off to 4
Students, | hope you are making good progress on your 2015 goals. Ea
mester presents opportunities to reflect on the past in order to determing
gies that you will continue and any new plans you want to adopt. | woul
you to think about both! What do you want to continue? What do you
differently? Think about the goals that you have in multiple areas. Doy
cific goals in the following areas:

academieget an A in your math course, increase your GPA, go to faculty office
hours, or study abroad?

personalbecome involved in a student organizatiorgdimgus employ-
ment, identify scholarship opportunities, or grow in your faith?

professionélattend campus events to deepen your understanding of diverse
topics, explore graduate school opportunities, or ilergignfploy-
ment after graduation?

| provided a few examples of goals that you might be considering. Many of these
goals will likely prove enriching on multiple levels. Speak with an OMA
a faculty member, or someone else on campus to learn about addition
that may assist you in achieving your goals.

) ) o Letter from the Director 2
In November and January, the University offered programming in recognition of the

Rev. Dr. Martin Luther King, Jr. Thank you to all of the areas that providggthé\cAjagement 3
pus and Dayton communities with RgsBdapd tuni ties
The campus community was indeed able to engage in a critical evaluation of our

times through these events. | am particularly appreciative of the areas thagproyvidefl s 5 No e /
the84 MLK Social Justice Plunge participants with the opportunity to engaggdrbdigeditor

logue regarding racel to conduct service. The participants included 36 -

dents, 35 Upward Bound high school students, and i8ndtafbu to the Centdgademic Success 5

in Hawaiian Culture

2 for Social Concern, the School of Education and Health SpieaceBound, Corner
Z Holy Angels, Dayton Dialogue on Race Relations, Nick Eddy from United vYar)é, |¥|L. .
— . . . . olors’of Leadership 6
© Anthony Whitmore with iRREA, Bob Jones, and the dialogue facilitators for®eiNds o r e nce/ 66 . . |
— such generous partners. OMA is proud to have been ormpohsoescof this
o reat event!
x 9 - UD Alumna Returns 7
Home

Last, but not least, please help me in extending a warm welcome to Merida Allen,

£ Associate Director in the Office of Multicultural Affairs. She has already @&t fhany Gr ad u 8t e
v wonderful contributions to the OMA and UD community since her first dafssisfeeb erner
ary 2. Please make a point to stop by OMA (AluFinstHdbor South) to meet -
her. We feel very blessed to have Merida Allen as a part of the OMA farRMAfgoclamation 9
team.
Welcome new Associate
| hope the midrm break proves to be relaxing and productive! Please co@%‘%ﬁ% to UD _
OMA staff member if we can be of assistance. Mentoring
Cultural Heritage 11

Take care, Months

Patty Alvarez, Ph.D. MLK Week Photos 12

Assistant Dean of Students/Director of Multicultural Affairs
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OMA Student Engagement Assistants
Hello everyond! hope that everyone 6Fhe Stedeme Spotleght

Board is up and running! If you feel like someone should be featured let me know

atcabrerayl @udayton.edjust find me at the offve. are also still doing the Student Recog-

nition board in the OMA Loumbis. has been a total success and | really appreciate the lo

Yvette Cabrera messages that have been written for students, faculty, Amdlatayis, keep supporting the
Student Engagement
Assistant SEA events and have a wonderful semester!

Hola Amigos, | hope you finished the fall semester strong and are off to an even b«

mester! February has been an -pattked month! Be sure to check out go.uda
blackhistorymonth to stay up to date on Black History Month programming. The firs
the semester will be held on Febrteap@6&vill focus on the current impact of the pag
bag test; students, faculty and staff will examine modern day colorism as it pertains
can culture. Thank you for your continued support and know that you can always voicy i LEEELEE

Student Engagement
tions for future programming, we are here for you! Assistant

My name is Tiara Jackson, and | am one of the Student Engagement Assistants in The Office of Multicultura
Sister to Sister (STS) which is a monthly program that caters to female students. In Febr
collaborated with Brother to Brother (BTB) , the monthly program for male students, f
event for Valentine's Day. Students gathered to discuss relationships. The purpose of
was for students to listen to other people's opinions on the topic and then ask question

ways wanted the answer. The event had a great turnout and STS will have another even

Tiara Jackson

S B LB that focuses on women achieving their career goals.

Assistant

Hell o everyone! I hope everyoneds s emmisng &he Cdorsafr t
Leadership Conferenidee Colors of Leadership Conference (COLC) is a conference_aeared tn-
wards informing diverse colléginnose new faces of leadedghipchieve their full leade

potential. Participants will be challenged to develop and explore leadership skills zi,-"‘

ets of responsible leadershiiye. conference will be helgpoih18, 2015 Kennedy Union. 1

conference will begin promp@p@tAMI hi s year' s theme i s I 61
everyone to attend! sde::i:n“::::;em
Assistant
+L{§1¢¢t YKKhal! ichbvd atwh DLFERWFTCLhb
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Editor’'s Note/Carta del Editor

Kwynn Townsend Riley, junior, and Yolanda Gavillan, junior

filt is better to be hated for what y -oluu pai rtea
Nyongbéo. Februar yl,ovtehe Imovnet hf oorf ostehlefr s, and |
der it is the month of Bl ack History, Val ent
spect, compassion and | ove. February, 28 da
many UD events! Congratulations to al|l my fir
their second semester! You are half way done
Dayton, keep going! |1 know you can do it. F e
of the huge amount of chocolate | receive from my Valentir
cultural Affairs and | Love UD month. These events are sp
has been jam packed for amazing things to participate in!
Ask Dr . Dan, and a trip to the HRrneneoddGue e@enn tDeort, WEePeHKC aWede ks, (
You do not want to miss out. Make sure to stay wupdated! I
more information about what is coming up! Stay Fly, FI yer s

Hell o peer s!

My name is Yol anda; many of you know me fr«

assistant for The Office of Multicultural A

San Juan, Puerto Rico and | am a current jK

Speci al Needs endor sement .

I am al so t he Vice President for

I would I|like to thank everyone who has part

mester and so far during this spring 2015 semester, they h
gratulations for making it through the first semester of
are almost there! There have been several events during t
cultural Affairs has hosted. Those events were a complete

ry Month, and PEERS. Anot eronswaeds dfyulUDe Leartte wWd sghaq CAB,
& Cocktail s. The event was a g¢great way to represent our ¢
time together. Make sure to keep your calendar updated wi

of l uck on this new semester.
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Academic Success Corner
Aaron Witherspoon, assistant dean for student sudg
Thank You Student s!
I hope that everyone is having a successful sprin
felt THANK YOU to every student who | have had
year s. You have contributed to my professional and
able to have some sort of positive effect on you
joy than to see students grow and mat uicer iientoe & olmpeed
While my office is now | ocated in 104B OO0Reiiwhleyt hiearl
be giving feedback on your resume, selecting a major
I wi || be holding office houBegmi nHOMAven, Tassdhways$,
ALWAYS OPEN! To make an appointment simply emai
O6Reil 'y Hall!
|l eesha Ramsey, academic success specialist,
Oof fice of Multicultural Affairs and Sci b U
The | mportance of Meeting with of e
When you were in high school, your teac |
after school when they needed to speak
l acking As youdbve probably already fou 1
Faculty connections are important. As St u
l earning Howeverd,coyduwger d arcaitl tayl anmeenber s ar e youf
The faculty here at UD want to see you succeed, but
they wono know that you need assistance. Keep the
i ngs:
T I'ntroduce yourself and speak to your professors outpide
fessional resources or write a |etter of recommendat
T Al faculty members have office hours set aside each
pointment. This allows the professor time to review/ lyour
T I'f the professords office hours conflict with your cl as
ti mes when he or she may be avail abl e.
f Dondét wait wuntil just before an exam, or until the end
fessor for help as soon as you f edlthlei learyowedr, e tjhesth
1T Dondt show up to the meeting with your professor and
you should be respectful of their time. Prepare for
unclear to you. This gives your professor an idea of
notes, if necessary.
T Bring past assignments, quizzes, and exams with you
things with your professor will give you clarity in |terr
i mprove
T Utilize time to work with your professor to come up
stand the course material and work toward success in
f Someti mes just one meeting is not enough. ltds okay
derstanding of c¢class materi al
At some point in their college career, every studen
assistance early on is a huge step toward your a(







